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SUBCHAPTER A—ORGANIZATION AND PROCEDURES

PART 2600—ORGANIZATION AND 
FUNCTIONS OF THE OFFICE OF 
GOVERNMENT ETHICS

Sec.
2600.101 Statement of the history and pur-

pose of the Office of Government Ethics. 
2600.102 Office of Government Ethics ad-

dress. 
2600.103 Office of Government Ethics divi-

sions; functions.

AUTHORITY: 5 U.S.C. App. (Ethics in Gov-
ernment Act of 1978); E.O. 12674, 54 FR 15159, 
3 CFR, 1989 Comp., p. 215, as modified by E.O. 
12731, 55 FR 42547, 3 CFR, 1990 Comp., p. 306.

SOURCE: 55 FR 39589, Sept. 28, 1990, unless 
otherwise noted.

§ 2600.101 Statement of the history and 
purpose of the Office of Govern-
ment Ethics. 

The U.S. Office of Government Ethics 
(OGE) is an executive branch agency 
which is responsible for overseeing and 
providing guidance on Government eth-
ics for the executive branch, including 
the ethics programs of executive de-
partments and agencies. OGE was cre-
ated by the Ethics in Government Act 
(‘‘the Act’’) of 1978, Public Law No. 95–
521, as amended. OGE was originally 
part of the Office of Personnel Manage-
ment (OPM). Public Law No. 100–598 of 
November 3, 1988, provided for OGE’s 
separate agency status, effective Octo-
ber 1, 1989. The Act created OGE to pro-
vide overall direction for executive 
branch policies designed to prevent 
conflicts of interest and to help insure 
high ethical standards on the part of 
agency officers and employees. Pursu-
ant to the Ethics Reform Act of 1989 
(Public Law No. 101–194), as revised by 
the technical amendments of May 4, 
1990 (Public Law No. 101–280), OGE is 
the ‘‘supervising ethics office’’ for the 
executive branch for various purposes, 
including public and confidential finan-
cial disclosure reporting by executive 
agency officials. OGE also has various 
Government ethics guidance respon-
sibilities under Executive Order 12674 
of April 12, 1989, ‘‘Principles of Ethical 
Conduct for Government Officers and 
Employees’’ (3 CFR 1989 Compilation, 
pp. 215–218).

§ 2600.102 Office of Government Ethics 
address. 

The Office of Government Ethics is 
located at suite 500, 1201 New York Av-
enue NW., Washington, DC 20005–3917. 
OGE has no regional offices.

§ 2600.103 Office of Government Ethics 
divisions; functions. 

(a) The Office of Government Ethics 
is divided into the following offices: 

(1) The Office of the Director; 
(2) The Office of the General Counsel; 
(3) The Office of Monitoring and 

Compliance; 
(4) The Office of Education; and 
(5) The Office of Administration. 
(b) The Office of the Director. The Di-

rector of the Office of Government Eth-
ics is appointed by the President and 
confirmed by the Senate. The respon-
sibilities of the OGE Director include: 
Advising the White House and execu-
tive branch Presidential appointees on 
Government ethics matters; maintain-
ing ethics liaison with and providing 
guidance on ethics to executive branch 
departments and agencies; providing 
ethics liaison to the Congress; respond-
ing to public and press inquiries on 
ethics; and overseeing and coordinating 
all OGE rules, regulations, formal advi-
sory opinions and major policy deci-
sions. The OGE Deputy Director is also 
attached to this office and assists the 
Director in carrying out OGE’s respon-
sibilities, including serving as Acting 
Director in the absence of the Director. 

(c) The Office of the General Counsel. 
The responsibilities of the OGE Office 
of the General Counsel include: Devel-
oping regulations and approving execu-
tive agency implementation under con-
flict of interest laws, administrative 
standards of conduct, post-Government 
employment restrictions, and public 
and confidential financial disclosure 
reporting; initiating executive branch 
administrative ethics corrective ac-
tions; reviewing public financial disclo-
sure statements of advice-and-consent 
Presidential executive branch nomi-
nees, to identify and resolve conflicts; 
advising the OGE Director whether to 
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approve and reviewing the ongoing ad-
ministration of executive branch Eth-
ics in Government Act qualified trusts; 
issuing certificates of divestiture; pro-
viding informal ethics advisory opin-
ions/advice; participating in training 
and public forums on ethics; moni-
toring and providing technical assist-
ance on legislative Government ethics 
initiatives; making Freedom of Infor-
mation Act and Privacy Act deter-
minations for OGE; facilitating execu-
tive agency referrals of criminal con-
flict of interest violations to the De-
partment of Justice; and advising on 
executive agency exemptions and des-
ignations under 18 U.S.C. 207 and 208. 

(d) The Office of Monitoring and Com-
pliance. The responsibilities of the OGE 
Office of Monitoring and Compliance 
include: auditing the ethics programs 
in executive branch departments and 
agencies, regional offices and military 
bases to insure compliance with ethics 
regulations and requirements; moni-
toring compliance with ethics agree-
ments made by Presidential executive 
branch appointees requiring Senate ad-
vice and consent, and reviewing their 
annual and termination SF 278 finan-
cial disclosure reports, as well as as-
sisting in the review of their nominee 
reports; reviewing executive agency 
designations pursuant to 18 U.S.C. 207; 
participating in training and public fo-
rums on ethics; and providing advice, 
review and liaison to the executive 
agencies on all ethics administrative 
matters pursuant to a desk officer sys-
tem which the office operates. 

(e) The Office of Education. The re-
sponsibilities of the OGE Office of Edu-
cation include: providing information 
on and promoting understanding of 
ethical standards through training 
courses for executive agency ethics 
practitioners and development of in-
structional materials, such as the Gov-
ernment Ethics Newsgram, handbooks 
and videotapes; carrying out the man-
date of Executive Order 12674 to de-
velop and disseminate an ethics ref-
erence manual for executive branch 
employees; coordinating on required 
annual executive agency ethics train-
ing plans and annual agency ethics pro-
gram reports, including a yearly ethics 
survey; and providing liaison with the 
public and outside groups such as non-

profit and educational organizations, 
as well as officials of state, local and 
foreign governments to promote under-
standing of Government ethics. 

(f) The Office of Administration. The 
Office of Administration is responsible 
for providing and coordinating essen-
tial administrative support services to 
all OGE operating programs and divi-
sions. These intra-agency functions in-
clude: Personnel; payroll; fiscal re-
source management; facilities manage-
ment; procurement, records and prop-
erty management; publishing and dis-
tribution; printing; management infor-
mation systems support; library; per-
sonnel security; and funding manda-
tory overhead expenses necessary for 
the operation of OGE.

PART 2602—EMPLOYEE RESPON-
SIBILITIES AND CONDUCT, AD-
DENDUM [RESERVED]

PART 2604—FREEDOM OF INFOR-
MATION ACT RULES AND SCHED-
ULE OF FEES FOR THE PRODUC-
TION OF PUBLIC FINANCIAL DIS-
CLOSURE REPORTS

Subpart A—General Provisions

Sec.
2604.101 Purpose. 
2604.102 Applicability. 
2604.103 Definitions.

Subpart B—FOIA Public Reading Room Fa-
cility and Web Site; Index Identifying 
Information for the Public

2604.201 Public reading room facility and 
Web site. 

2604.202 Index identifying information for 
the public.

Subpart C—Production and Disclosure of 
Records Under FOIA

2604.301 Requests for records. 
2604.302 Response to requests. 
2604.303 Form and content of responses. 
2604.304 Appeal of denials. 
2604.305 Time limits.

Subpart D—Exemptions Under FOIA

2604.401 Policy. 
2604.402 Business information.
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